N NMT
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Report Under the Fighting Against Forced Labour and Child
Labour in Supply Chains Act

Financial Year January 1, 2025 to December 31, 2025

. Introduction

This Report has been prepared in accordance with the requirements of the Fighting Against Forced
Labour and Child Labour in Supply Chains Act (“the Act”) in relation to the financial year from
January 1, 2025, to December 31, 2025. This is a joint report made by the following entities as
defined under the Act (“Entities”):

Nordic Minsteel Technologies Inc., and its German subsidiary Schalke Locomotives.
References to “the company”, “we”, “us”, and “our” are to one or more Entities.

Nordic Minesteel Technologies Inc. (“NMT”) is located in North Bay, Ontario, Canada and operates
within the manufacturing sector. Schalke Locomotives GmbH (“Schalke”), a majority-owned
subsidiary of NMT, operates manufacturing facilities in Gelsenkirchen, Germany.

NMT acknowledges the risks of forced labour and child labour in the global supply chain and remains
committed to preventing and mitigating these risks through supplier due diligence, ethical sourcing
practices, employee training and continuous improvement initiatives.

The NMT Group does not knowingly use forced labour or child labour in any of its operations and
does not knowingly procure goods and services from suppliers that employ or support forced labour
or child labour practices.

Steps Taken During the Previous Financial Year to Prevent and Reduce the Risk of
Forced Labour or Child Labour

During 2025, NMT continued to strengthen its due diligence processes related to forced
labour and child labour within its supply chains and operations.

Key actions undertaken during the reporting period included:

Continued implementation of the NMT Modern Slavery Policy and Vendor Code of Conduct;
Ongoing supplier risk assessments using a structured risk-ranking methodology;

Review of supplier locations, commodities, annual spend and supplier compliance indicators;
Evaluation of supplier responses to due diligence questionnaires and policy
acknowledgements;
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e Continued onboarding controls requiring supplier review and acceptance of ethical sourcing
expectations;

e Employee training and policy awareness regarding human rights, ethical conduct and forced
labour risks;

e Internal review of procurement practices and supply chain risk exposure.

During 2025, NMT successfully completed a SEDEX Pillar 4 ethical trade audit. As part of the audit
process, improvement opportunities were identified and corrective actions were implemented,
including:

e Creation and implementation of a formal Whistleblowing Policy;

e Updates to customer proposal templates to disclose the potential use of approved
subcontractors;

e Identification and review of operational and supply chain environmental impacts as part of
ongoing ESG and ethical sourcing initiatives.

These actions further strengthen NMT’s governance, transparency and ethical business practices.

NMT also expanded its supplier assessment process in 2025 by incorporating additional supplier
screening criteria and compliance indicators to improve visibility into potential forced labour and child
labour risks within the supply chain.

. Organization Structure, Business Activities and Supply Chains

Nordic Minesteel Technologies Inc. operates manufacturing facilities in North Bay, Ontario, Canada
and provides integrated underground haulage systems including chutes, rail cars, skips, cages, head
sheaves, OTR truck maintenance and shaft steel.

Schalke Locomotives GmbH develops, manufactures and supplies tailor-made locomotives, rail
systems and related mining and industrial transportation solutions.

Both NMT and Schalke provide engineering, manufacturing, quality assurance, testing, packaging,
after-sales and technical support to support customers worldwide.

As of December 31, 2025:

e NMT employed 83 full-time employees
e Schalke employed 35 full-time and part-time employees

Our operations require a broad range of goods and services including:

Raw material and fabricated steel products;

Machined and engineered components;

Hydraulic and pneumatic systems;

Electrical components and electronics;

Paints, coatings, industrial consumables and sub-contracted services.
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During the reporting period, NMT procured

' goods and services from suppliers located
| primarily in Canada and the United States, with

additional suppliers located in European and
other international jurisdictions.

The majority of procurement spending
remained concentrated within Canada and
United States during 2025.

i

Policies and Due Diligence Processes in Relation to Forced Labour and Child Labour

NMT actively assesses and manages forced labour and child labour risks through supplier due
diligence, ethical sourcing requirements and ongoing supplier monitoring processes.

Our due diligence framework includes:

Supplier risk assessments;
Supplier onboarding reviews;

Vendor Code of Conduct requirements;
Supplier questionnaires and compliance declarations;
Internal procurement controls and approval processes.
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All prospective suppliers are evaluated based on multiple risk indicators, including:

Supplier location;

Nature of goods and services supplied,;

Industry sector;

Supplier policies and certifications;

Supplier responses to compliance questionnaires;
Annual spend and supply chain criticality.

Suppliers are required to acknowledge and comply with NMT’s Vendor Code of Conduct as a
condition of doing business with NMT.

In 2025, NMT further enhanced its due diligence framework through completion of a SEDEX Pillar 4
audit, which evaluated labour standards, health and safety, environmental management and
business ethics practices. Corrective actions arising from the audit were completed as part of the
company's continuous improvement process.

As part of these improvements, NMT implemented a Whistleblowing Policy to support confidential
reporting of ethical concerns and strengthen customer transparency regarding subcontracting
practices.

NMT’s Modern Slavery Policy outlines the company’s commitment to preventing forced labour, child
labour, human trafficking, debt bondage, and other unethical labour practices within our operations
and supply chains.

All employees are required to comply with NMT’s Code of Conduct and related policies addressing
ethical business conduct, human rights and workplace standards.

5. Risks of Forced Labour and Child Labour in Our Operations and Supply Chains

NMT considers the risk of forced labour occurring within its direct operations to be low for the
following reasons:

Employees are hired in accordance with applicable employment legislation;

Employee onboarding includes policy review and workplace standards training;
Operations are conducted in regulated jurisdictions with established labour protections;
The majority of the workforce consists of skilled and trained employees.

NMT recognizes that potential forced labour and child labour risks may exist within broader global
supply chains, particularly in sectors involving:

e Electronics;

e Rubber products;

¢ Imported industrial components;

e Certain raw material extraction and processing industries.

pg. 4



N NMT

Supplier Risk Assessment Results
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During 2025, NMT conducted supplier risk assessments using a structured scoring methodology
Considering supplier location, commodity type, policy compliance, supplier transparency and
procurement spend.

The majority of the suppliers assessed were classified as low or very low risk. No suppliers were
identified as prohibited or high risk during the reporting period.

NMT remains committed to continuous improvement of its supplier due diligence and ethical
sourcing processes.

. Measures Taken to Remediate any Forced Labour or Child Labour

During the 2025 reporting period, NMT did not identify any instances of forced labour or child labour
within its operations or direct supply chain requiring remediation measures.

Accordingly, no remediation actions were required.

. Measure Taken to Remediate Loss of Income to Vulnerable Families

NMT did not identify any cases requiring measures to remediate loss of income to vulnerable
families resulting from efforts to eliminate forced labour or child labour within its operations or supply
chain.

. Training Provided to Employees on Forced Labour and Child Labour

NMT provides training and awareness related to:

Human rights;

Ethical business conduct;
Workplace standards;

Corporate policies and procedures;
Supplier ethical expectations.
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Training is incorporated into employee onboarding and policy review processes.

Employees are expected to report concerns related to unethical conduct, human rights violations or
suspected violations of company policies.

9. Assessing the Effectiveness of Our Actions
NMT assesses the effectiveness of its forced labour and child labour prevention efforts through:

Supplier risk assessment reviews;
Supplier onboarding controls;

Internal procurement oversight;

Policy reviews and updates;

Employee training completion;

Ongoing evaluation of supply chain risks.

The company remains committed to continuous improvement and ongoing enhancement of its due
diligence framework.

10. Attestation and Approval

In accordance with the requirements of the Act, and in particular section 11 thereof, | attest that |
have reviewed the information contained in the report. Based on my knowledge, and having
exercised reasonable diligence, | attest that the information in the report is true, accurate and
complete in all material respects for the purposes of the Act, for the reporting year listed above.

Ronald P. Elliott
President, Nordic Minesteel Technologies Inc.
May 30, 2026

“I have the authority to bind Nordic Minesteel Technologies Inc.”
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